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JUNIOR PLAYERS PACK

LANCHESTER CRICKET CLUB

We are very pleased to welcome you to Lanchester Cricket Club.  To ensure we have the correct contact details for you, please fill out this Membership Form and return it to Darren J Wingfield.
If you are under the age of 16 please also ask your parents / carer or guardian to sign the Membership Form before it is returned. We will also use this information to ensure that you are kept informed about events and information from Lanchester Cricket Club
Section 1 – Personal Details.

	Name: 
	     

	Address:
	     

	Postcode:
	     

	Home telephone number:
	     

	Mobile:
	     

	Email:
	     

	Date of birth:
	     

	Name of School / College
	     


Whilst it is not compulsory that the following section is completed, the footnote at the end of this Membership Form explains why this section is important.

Section 2 – Ethnicity

	A
	White
	 FORMCHECKBOX 


	
	British
	 FORMCHECKBOX 



	
	Irish
	 FORMCHECKBOX 


	
	Any other white background (please specify):  
	     


	B
	Mixed

	 FORMCHECKBOX 


	
	White & Black Caribbean
	 FORMCHECKBOX 



	
	White & Asian
	 FORMCHECKBOX 


	
	White & Black African
	 FORMCHECKBOX 


	
	Any other mixed background (please specify):
	     


	C
	Asian or Asian British
	 FORMCHECKBOX 

	Pakistani

	 FORMCHECKBOX 


	
	Indian
	 FORMCHECKBOX 

	Bangladesh
	 FORMCHECKBOX 


	
	Any other Asian background (please specify):
	     


	D
	Black or Black British
	 FORMCHECKBOX 


	
	Caribbean
	 FORMCHECKBOX 



	
	African
	 FORMCHECKBOX 


	
	Any other Black background (please specify):
	     


	E
	Chinese or other ethnic group
	 FORMCHECKBOX 


	
	Chinese
	 FORMCHECKBOX 



	
	Any other (please specify):
	     


Section 3 – Disability

The Disability Discrimination Act 1995 defines a disabled person as anyone with ‘a physical or mental impairment, which has a substantial and long-term adverse effect on his or her ability to carry out normal day-to-day activities’.

	Do you consider yourself to have a disability? 
	Yes  FORMCHECKBOX 

	No  FORMCHECKBOX 


	If yes, what is the nature of your disability?

	Visual impairment
	 FORMCHECKBOX 


	Hearing impairment

	 FORMCHECKBOX 


	Physical disability
	 FORMCHECKBOX 


	Learning disability
	 FORMCHECKBOX 


	Multiple disability
	 FORMCHECKBOX 


	Other (please specify):
	     


Section 4 - Sporting Information

	Have you played Cricket before? 
	Yes  FORMCHECKBOX 

	No  FORMCHECKBOX 


	If yes, where have you played Cricket: (please indicate below)

	Primary school


	 FORMCHECKBOX 


	Secondary school
	 FORMCHECKBOX 


	Local authority coaching session(s)
	 FORMCHECKBOX 


	Club
	 FORMCHECKBOX 


	County
	 FORMCHECKBOX 


	Other (please specify):
	     


Section 5 – Medical Information

Please detail below any important medical information that our coaches/junior coordinator should be aware of (e.g. epilepsy, asthma, diabetes etc.)


Section 6 – Emergency Contact Details

This section is to be completed by the parent / carer or guardian:

Please insert the information below to indicate the persons who should contacted in the event of an incident / accident:

Emergency Contact Person 1:


Emergency Contact Person 2:

Name:






Name:

Relationship to individual:



Relationship to Individual:

Home Tel:





Home Tel:

Work Tel:





Work Tel:

Mobile Tel:





Mobile Tel:

By returning this completed Membership Form, I agree to my child in my care taking part in the activities of Lanchester Cricket Club.
I understand that I will be kept informed of activities at Lanchester Cricket Club– for example times and transport details etc…

I understand in the event of injury or illness all reasonable steps will be taken to contact me, and to deal with that injury/illness appropriately.

Name of parent/carer/guardian:

Signature of parent/carer/guardian: 



Date:

Permission for the use of photographs and recorded images
Please note that this part of the form needs to be signed by the Young Player (if aged between 12 and 18) as well as by the Parent or Legal Guardian of the Young Player.

Lanchester Cricket Club recognises the need to ensure the welfare and safety of all Young People in Cricket.  As part of this commitment we will not permit photographs, video images or other images of Young People to be taken or used without the consent of the Parent/Guardian and the Young Player. Lanchester Cricket Club follow the guidance issued in ‘Safe Hands – Welfare of Young People in Cricket’ on the use of images of Young People which is available at http://www.ecb.co.uk/safehands.  Lanchester Cricket Club will take steps to ensure that these images are used solely for the purpose they are intended, which is the promotion and celebration of cricketing activities.  

If photographs e.g. team or action shots, are submitted to the Press or published on website or in our handbook individuals will not ordinarily be identified.  Where a child or young person is identified it will only be with the explicit consent of parents.

Please note: Lanchester Cricket Club understands that there are circumstances under which a parent would not wish their child to be photographed.  Whilst Lanchester Cricket Club will do all that it can to ensure the safety of children during photographed events, it is the responsibility of the parent concerned to ensure that if their child is not to be photographed and partakes in an activity and is by the nature of the activity inadvertently photographed or filmed, Lanchester Cricket Club cannot be held responsible.  

To be completed by the Young Player (if 12 years or older) – please strike out the words which you do not agree to.

I ……………………………….………………….. consent / do not consent to Lanchester Cricket Club photographing or videoing my involvement in cricket under the above terms and conditions.

I ……………………………….………………….. consent / do not consent to my name and/or Club being published with any photograph in authorised Club/Event pulications or Press articles.

Signature ………………………………………………………..  Date ………………………………….
Transport to matches and practice sessions

Lanchester Cricket Club policy is that parents or other responsible adults are responsible for transporting players to and from all matches and practice sessions and therefore the Club will not be registering Private Vehicles for the transportation of individuals in connection with any fixtures or practice sessions arranged by the Club.  The implementation of this policy is not intended to exclude any player from participation and parents or guardians should contact the Club Welfare Officer if they have any problems with the transportation of players to matches or practice sessions.

Club Changing Policy

For players under the age of 16 playing in adult teams the following policy applies:

· Young players uncomfortable with changing or showering with adults are under no obligation to do so and are advised to change and shower at home

· Parental consent must be given if Young Players are to share changing facilities with adults

· If Young Players are sharing changing facilities with adults, parents have the option to supervise them whilst they are changing.  The Club will make reasonable efforts to arrange this.

Consent by Parent/Legal Guardian - Please strike out the words which you do not agree to.
………………………………………………………….. (name of young person) under the above terms and conditions and I confirm that I have legal responsibility for this young person and am entitled to give this consent.  I also confirm that I understand and accept the Club’s policy on transportation.  If this young player participates in adult cricket he/she will change at home / he/she can change at the club / he/she can only change under supervision.

Signed: ………………………………………………..  Print Name:  …………………………………………

Date:  ………………………………..

LANCHESTER CRICKET CLUB
Using the Code of Conduct for cricket Members and Guests, and consulting with all the junior members at the cricket club, create a specific code of conduct for the junior members relating to their time at your cricket club.  The guidance below may also help.

Lanchester Cricket Club is fully committed to safeguarding and promoting the wellbeing of all its members. 

Lanchester Cricket Club believes that it is important that members, coaches, administrators and parents/carers or guardians associated with the club should, at all times, show respect and understanding for the safety and welfare of others. 
Therefore, members are encouraged to be open at all times and to share any concerns or complaints that they may have about any aspect of the club with Bob Gardiner – Child welfare officer.
As a member of Lanchester Cricket Club you are expected to abide by the following junior code of conduct:
· All members must play within the rules and respect officials and their decisions.

· All members must respect the rights, dignity and worth of all participants regardless of gender, ability, cultural background or religion.

· Members should keep to agreed timings for training and competitions or inform their coach or team manager if they are going to be late.

· Members must wear suitable kit –for training and match sessions, as agreed with the coach/team manager.

· Members must pay any fees for training or events promptly.

· Junior members are not allowed to smoke on club premises or whilst representing the club at competitions.

· Junior members are not allowed to consume alcohol or drugs of any kind on the club premises or whilst representing the club.

ECB Cricket Equity Policy.

1. 
Statement of Intent 

1.1 
The ECB is fully committed to the principles of equality of opportunity and aims to ensure that no individual receives less favourable treatment on the grounds of age, gender, disability, race, ethnic origin, nationality, colour, parental or marital status, pregnancy, religious belief, class or social background, sexual preference or political belief. This includes job applicants, employees, participants, volunteers and spectators.

1.2 
The ECB will ensure that there will be open access to all those who wish to participate in all aspects of cricket and that they are treated fairly. 

1.3
The ECB specifically supports initiatives by other organisations within cricket which recognise the principles of equality of opportunity and treatment such as the International Cricket Council Anti-Racism Policy and the Professional Cricketers Association’s Racism Awareness Campaign.

2. 
Purpose of the Policy 

2.1 
The ECB recognises that certain sections of the community may have been affected by past discrimination and may have felt denied the opportunity to participate equally and fully in sport at all levels. 

2.2 
This policy has been produced to prevent/tackle any potential/current discrimination or other unfair treatment, whether intentional or unintentional, direct or indirect, against its employees, members and volunteers. 

2.3
This policy is applicable to the game of cricket at all levels and in all roles.  

3. 
Actions 

3.1 
The ECB will produce and maintain an action plan to ensure the intent of this policy is delivered. 

3.2 
All areas of the organisation will be affected by this action plan, which will be incorporated in to the overall business plan.

3.3
The ECB recognises that, in some cases, to achieve the principle of equality, unequal effort is required and, if appropriate, will consider positive action to tackle under representation. 

4. 
Legal Requirements 

4.1 
The ECB recognises its legal obligations under, and will abide by the requirements of, the following: 

· Equal Pay Act 1970 

· Rehabilitation of Offenders Act 1974 (and Exemptions Order 1975)

· Sex Discrimination Acts 1975, 1986 & 1999 

· Race Relations Act 1976 and the Race Relations Amendment Act 2000 

· Children Act 1989 and 2004

· Disability Discrimination Act 1995 

· Data Protection Act 1998

· Human Rights Act 1998 

· Criminal Justice and Court Services Act 2000

· Employment Equality (Sexual Orientation) Regulations 2003 

· Employment Equality (Religion and Belief) Regulations 2003

· Employment Equality (Age) Regulations 2006

This includes any later amendments to the above Acts / Regulations, or future Acts / Regulations that are relevant to the ECB. 

4.2 
The ECB will seek legal advice each time the policy is reviewed to ensure it continues to comply with all legislation requirements. 

5. 
Discrimination, harassment and victimisation

5.1 
Discrimination can take the following forms: 

5.1.1 
Direct Discrimination. This means treating someone less favourably than you would treat others in the same circumstances. 

5.1.2 
Indirect Discrimination. This occurs when a job requirement or condition is applied equally to all, which has a disproportionate and detrimental affect on one sector of society, because fewer from that sector can comply with it and the requirement cannot be justified in relation to the job. 

5.2 
Harassment is described as inappropriate actions, behaviour, comments or physical contact that is objectionable or causes offence to the recipient. It may be directed towards people because of their gender, appearance, race, colour, ethnic origin, nationality, age, sexual preference, a disability or some other characteristic. The ECB is committed to ensuring that its employees, members, participants and volunteers are able to conduct their activities free from harassment or intimidation. 

5.3 
Victimisation is defined as when someone is treated less favourably than others because he or she has taken action against the ECB under one of the relevant Acts / Regulations (as previously outlined) or provided information about discrimination, harassment or inappropriate behaviour. 

5.4 
The ECB regards discrimination, harassment or victimisation, as described above, as serious misconduct and any employee, volunteer or participant who discriminates against, harasses or victimises any other person will be liable to appropriate disciplinary action. 

6. 
Responsibility, implementation and communication 

6.1 
The following responsibilities will apply: 

6.1.1 
The Board is responsible for ensuring that this Equity Policy is followed and to deal with any actual or potential breaches. 

6.1.2 
The Chief Executive has the overall responsibility for the implementation of the Equity Policy. 

6.1.3 
A specific member of staff, designated by the Chief Executive, has the overall responsibility for achieving the equity action plan as this will form part of their work programme. 

6.1.4 
All employees, volunteers and members have responsibilities to respect, act in accordance with and thereby support and promote the spirit and intentions of the policy and, where appropriate, individual work programmes will be amended to include equity related tasks. 

6.2 
The new policy will be implemented immediately following Board agreement and, at a corporate level, will result in the following: 

6.2.1 
A copy of this document will be available to all staff (both permanent and contract), members and volunteers of the ECB. 

6.2.2 
The ECB will take measures to ensure that its employment practices are non-discriminatory. 

6.2.3 
No job applicant will be placed at a disadvantage by requirements or conditions which are not necessary to the performance of the job or which constitute unfair discrimination. 

6.2.4 
A planned approach will be adopted to eliminate barriers which discriminate. The ECB will ensure that best practice is extensively promoted and will expect that clubs and members will follow guidelines that are set down.

6.2.5 
Ensure that consultants and advisers used by the ECB can demonstrate their commitment to the principles and practice of equity and that they abide by this policy. 

6.2.6
The ECB will require all affiliated organisations to adopt this policy or ensure that current equity policies have the same stated intent as the ECB cricket policy

6.3 
The new policy will be communicated in the following ways: 

6.3.1 
It will be part of the staff handbook and reference will be made to it in any codes of conduct. 

6.3.2 
It will be covered in all staff and volunteer induction training 

6.3.3 
All participants will be made aware of the policy’s existence through the ECB website and a summary of any revisions will also be published there www.ecb.co.uk.

6.3.4 
At time of review, a mechanism will be put in place to allow all staff, members, participants and volunteers to be part of the process. 

7. 
Monitoring and Evaluation 

7.1 
This policy will be reviewed annually and changes made if required.

7.2
The equity action plan, created to ensure the intent of the policy is delivered, will be reviewed by the Chief Executive and the member of staff with the responsibility for its implementation, on a quarterly basis. 

7.3 
As part of the overall business delivery plan, the equity action plan will be reviewed by the Board on an annual basis. 

7.4 
On an annual basis, statistical information will be produced by the Chief Executive for the Board, and will be published internally and externally, to show the impact of this policy. 

8. Disciplinary and Grievance Procedures 

8.1 
To safeguard individual rights under the policy, an employee, volunteer or participant who believes he/she has suffered inequitable treatment within the scope of the policy may raise the matter through the appropriate grievance procedure. 

8.2 
Appropriate disciplinary action will be taken against any employee, volunteer or participant who violates the ECB’s Equity Policy. 

8.3 An individual may raise any grievance and no employee, volunteer or participant will be penalised for doing so unless it is without foundation and not made in good faith. 

Child Welfare Club Policy Statement

LANCHESTER CRICKET CLUB

Introduction

The England and Wales Cricket Board Limited (ECB) and Lanchester Cricket Club are committed to ensuring that all Young People who play Cricket have a safe and positive experience.

Lanchester Cricket Club is committed to developing and implementing policies and procedures, which ensure that everyone knows and accepts their responsibility in relation to a duty of care for Young People.  It is committed to ensuring that there are correct and comprehensive reporting procedures, by promoting good practice and sound recruitment procedures for all individuals working within Cricket.  The Lanchester Cricket Club recognises that it is not the responsibility of those individuals working in Cricket to determine if abuse has taken place, but it is their responsibility to act upon and report any concerns.

This policy sets out a framework to fulfil the ECB’s commitment to good practice and the protection of Young People in its care within Cricket.

A variety of titles have been used within this Policy document to describe the people working in Cricket, such as ‘Staff’, ‘Official’, ‘Volunteer’. ‘Team Manager’ etc.  This Policy applies either directly or indirectly to all individuals working within Cricket (in a paid or voluntary capacity) according to their level of contact with Young People in Cricket.  If you have any doubt as to its relevance to your role please contact the ECB Welfare Case Officer.

Underpinning Principles

· All Young People within Cricket, regardless of age, gender, race, religion, sexual orientation, ability or disability, have the right to be protected.
· All Young People participating in sport and in particular Cricket have a right to do so in a safe environment.
· Adults working within Cricket will provide a safe, positive and fun Cricketing experience for Young People.

· Adults – Volunteers, Coaches, Umpires and Scorers will understand and be supported in their role and responsibility with regard to the Duty of Care for Young People

· Individuals will receive support through Education and Training, to be aware of and understand best practice and how to manage any welfare issues which may come to light.

· All County Boards and Affiliated Clubs will adopt the ECB Welfare of Young People Policy and be supported to do so through Education and Training.

· All suspicions and allegations will be taken seriously, managed and dealt with swiftly and appropriately.

· Lanchester Cricket Club recognises the responsibility of the statutory agencies and is committed to complying with the Local Area Child Protection Procedures.

· It is the responsibility of the child protection experts to determine whether or not abuse has taken place, but it is the responsibility of all those working within Cricket to report any concerns.

Club Welfare Officer

Name: Bob Gardiner 

Contact Number: 07980238187

Membership Form











In reference to Section 2 on this Membership Form:


Sport can and does play a major role in promoting inclusion of all groups in society. However, inequalities have traditionally existed within sport, particularly in relation to gender, race and disability. The England and Wales Cricket Board and Sport England are committed to promoting and developing sports equity, which is about fairness in sport, equality of access, recognising inequalities and taking steps to address them. By monitoring the profile of young people in sports clubs, national governing bodies of sport and Sport England can identify any issues relating to under-representation of different groups and can together develop strategies to ensure all young people have an opportunity in the future development and progress in sport.





Code of Conduct / set of rules for Young People
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